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- Three out of four nonproﬁt ex-

- ecutives plan to leave their jobs

within the next five years, accord-

ing to a recent national study of
nonprofit leadership.

The study, conducted by Com-
passPoint Nonprofit Services, a
San Francisco-based consultancy,
and the Meyer Foundation, Wash-
ington, D.C., pointed to high rates

" of burnout, grumbling about less-
er pay and low levels of succession

_ planning in a sector facing a gen-

erational changing-of the guard
‘ without enough reinforcements.

Breakout data for the Pitts-

B j ‘burgh re glon was, unavaJlable but
“local nonproﬁt professmnals sald

" nonprofit orgamzatlons Here al- .

‘ready are struggling with staff de-

~ partures and pending retirements. '

And they expect it to get worse.

“It’s just a steady trickle right

now;” said Peggy Outen, executive
director of the Bayer Center for
Nonprofit Management at Robert
Morris University: “I hear about
somebody else who is planning to
retire pretty much every week.”.

~dowments,
' Learnmg Inc.,a prov1der of indi-

" John Thornburgh, a Downtown- -

based vice president with Oak
Brook, Mll.-based recruitment firm
Witt/Kieffer, which specializes in
nonprofits, anticipates “continued
churn” for multiple reasons.

run a nonprofit these days,”

Thornburgh said. “The finances -

are getting squeezed; everyone’s
chasing  the same funding
sources, and boards are taking a
more active and proper role in
their oversight of these organi-
zations and their executives.”
Some are leaving for the pri-
vate sector. , '
Gerry Balbier, a former senior
program officer at the Heinz En-
Jomed Apangea

V1dua11zed educatmnal services,
as vice pre31dent of mnovatlve
programs last month.

~ “There’s something to be said
for getting a variety of experi-.

ence,” Balbier said. “Working at

Apangea gets me closer to schools -

and assessments of student
achievement, and I’'m not reluc-

tant to say these are skﬂls T want

to acquire.”

But mixch of the 1ocal turnover

is executlves moving to other
nonprofits.

- Gregg Behr, former pre31dent of
the Forbes Funds, became execu-

i -+ tive director of the Grable Foun-..
“It’s tougher and tougher to

dation last year. He was replaced

by Diana Bucco, a founder of the.
Coro Center for Civic Leadership
- and The Mentoring Partnership

of Southwestern Pennsylvania.
“I am that executive with the av-
erage tenure of five years,” Buc-
co said. “It’s indicative of changes
in general in the work force.
Twenty years ago, people. Went
into a job and stayed for life.”
Behr, who served on an adviso-

v ry commlttee for the Compass-

Pomt/Meyer Foundation study,

' said Pittsburgh may not move as

quickly as nonprofits glsewhere.
A Forbes Funds-commissioned
study in 2003 revealed Pittsburgh
nonprofit executives expected to
stay in their current positions for
longer periods than the national

average and more than one-third.

expected to retire at their current
jobs.
Several chiefs of Plttsburgh s

- largest foundations are 60 or old-
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Gerry Balbier is part of a wave of executives leaving nonprofits,
having left the Heinz Endowments for Apangea Learnmg last month.

_er — including Henry Beukema,

McCune Foundation; Wwilliam
Trueheart Plttsburgh Founda-
tion; Max King, Heinz Endow-
ments; and William Getty, Claude
Worthington Benedum Founda-
tion — though none has given any
indication of passing the baton.
And a 60th birthday does not
mean retirement is imminent, es-
pecially in Pittsburgh, where cor-
porate retirees sometimes find
second careers at nonprofits.

- Kate Dewey, 60, principal of

nonproflt consultancy Dewey &
Kaye, part of McCrory & McDow-
ell LLC, Downtown, said she be-
lieves Pittsburgh’s nonprofit com-
munity suffers from “an absence
of next generation talent.”

“After our generation,” Dewey
said, “many people didn’t choose
to go into nonprofit work. So
there’s a real leadership void in
terms of a pipeline of successors.”
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